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EDITORIAL

Peaceful coexistence everywhere is the foundation of quality education

Dear Readers,

We would like to welcome you
all to this edition of “The Teacher
Bulletin”, Vol. 13, No. 25, Feb.
2025, which is intended to give
much more attention to the role of
peace in attaining quality education
without which all our societal
activities are crippled in one way or
another. Prevalence of peace in any
country is crucially vital if the

people of that country need
economic development and all
rounded  prosperity. On  the
contrary, if there are wars and

conflicts in a nation, not only
education but also the rest of other
social and economic developments
are negatively affected to the extent
of total dismantlement of the nation
at large. Related to this serious
issue, Dr. Kalubovitiyana Soratha,
from the Open University of Sri
Lanka, has to say the following;
Peace for Education

Peace is fundamental for the
advancement and sustenance of

education. When societies are
plagued by conflict, war, or
instability, the education sector

often suffers the most. Here's why

peace is crucial for education:

1. Safe Learning
Environments:
Peaceful conditions ensure that
schools and universities remain
safe spaces where students,
teachers, and staff can focus on
learning without fear of violence
or disruption.
2. Access to Education: In
conflict-affected areas, many
children and young people are

anywhere

facilities. Peaceful conditions
allow for the restoration and
expansion of educational
opportunities for all.

3. Quality of Education: Teachers
and students can only perform at
their best in an environment that is
stable and conducive to learning.
Peace  allows educators to
concentrate on improving the
quality of education, curriculum
development, and innovative
teaching methods.

4. Promotion of Critical
Thinking: Education promotes
critical thinking, tolerance, and
understanding - values that are
essential  for  building and
maintaining peaceful societies. In
turn, educated individuals are more
likely to contribute positively to

their communities and work
towards resolving conflicts
peacefully.

5.Socio-economic
Development: Education is a
catalyst for socio-economic

development. Peaceful societies
with educated populations are
better  equipped to  foster
innovation, attract investment, and
create opportunities for growth and
prosperity.

6. Gender Equality: Education
is a powerful tool for promoting
gender equality and empowering
women and girls. In peaceful
environments, girls are more likely
to attend school, stay in school
longer, and  pursue  higher
education, which has long-term
benefits for individuals, families,
and communities.

understanding among different
communities and societies. It
fosters respect for diversity and
promotes  global  citizenship,
essential components of peaceful
coexistence in our increasingly
interconnected world.

All in all, peace and education
are deeply interconnected and
mutually reinforcing. Investing in
education can contribute to peace
building efforts, while peace
provides the necessary conditions
for education to thrive. Therefore,
policymakers,  educators, and
community leaders must prioritize
both peace building and education
to create a more equitable,
inclusive, and peaceful world for
future generations.

As we do always, we have done

our best to stuff the columns of our
bulletin ~ with the necessary
academic and edutainmental

nutrition that feed our mind and
make it brighter. We hope our
readers will enjoy this edition as
usual. Good read!!

Peace plays a funda-
mental role in achiev-
ing quality education

by creating safe and in-
clusive learning envi-
ronments free from vio-
lence and conflict
which allows for the
cultivation of essential
skills like empathy, tol-

denied access to education due to l7Jn defslig:sxg' EXChanEggucai‘igg erance, and non-violent
fﬁ:et};;;nmcfgi; d;?licgszzzgnz encourages cultural exchange, conﬂtct r eso’ﬂtlon-
diversity, and mutual (An Al Overview)
1
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Kesearch

Peace Education
UNESCO, 2005

B-5/29, Safdarjung Enclave, New Delhi 110 029, India

As is mentioned in our editorial,
our primary focus is showing the
staunch relationship in between
peace and education. In light of this,
we preferred the first chapter of the
four chapters presented in the
module published by UNESCO in
2005. This chapter clearly states the
inseparable bond of peace and
education. We are sure our readers
will get it very interesting and
didactic as well.

*kh%

Definition, Concept

and Scope

Introduction

An important statement that the
E-9 Summit in New Delhi in 1993
made was: ‘Education is the only
defense’  against war. How
significant and true it is in a world
that sits over huge stockpiles of
nuclear explosives in the name of
deterrent or right to sovereignty.
The world has witnessed the most
magnificent  developments  in
science and technology, and also
concurrently, the massive loss of
human lives at the hands of the
‘powerful’, strife, wars, human
degradation, and the unscrupulous
during the twentieth century than
that during the entire human history.
If education could teach human
beings to become the most
sophisticated annihilators of the
human beings and life on earth, it is
also education alone that can and
must educate human beings to live
with peace and dignity. Learning to

live with and in peace is emerging
as a premise of peace education.

Meaning and the Concept of
Peace

Peace has been defined in a
variety of ways. It has been defined
as:

1 a). Freedom from, or
cessation of, world of hostilities;
that condition of a nation or
community in which it is not at war
with another.

1 b). A ratification or treaty of
peace  between two  powers
previously at war.

2. Freedom from civil commotion
and disorder; public order and
security.

3. Freedom from disturbance or

perturbation”. (Shorter Oxford
Dictionary)
Peace has been defined as

‘absence of violence’. This is rather a
narrow and negative definition.
Peace should mean not only
absence of war, but also violence in
all forms, such as conflicts, threat
to life, social  degradation,
discrimination, oppression,
exploitation, poverty, injustice, and
so on. Peace cannot be built as long
as violent social structures exist in
society. Naturally such structures
will lead people to act violently.
For instance, an unfair system of
resource distribution in a society
would lead to frustration of those
who are deprived or get less.
Frustration in turn could lead
people to violence. Presence of all
such obstructive and indicative
factors can be termed negative

peace.

Peace as ‘absence of violence’
means absence of fistfights or
firing or carpet bombing or use
of nuclear war heads. This is
rather inadequate and incomplete
definition.

Peace is a state of mind. This is

beautifully expressed in the
Preamble to the UNESCO
Constitution:

"Since wars begin in the
minds of men, it is in the minds
of men that the defense of
peace must be constructed" .

Violence emerges out of
intolerance  for  differences in
beliefs, views, cultures and social
traditions and mores. Hence,
peace is more than absence of
violence; it is  tolerance,
understanding, and respect of
differences and it is love. It is
concern for others over concern
for self. To quote the Preamble to
the UNESCO Constitution, again
for guidance and inspiration:

That ignorance of each other's
ways and lives has been a common
cause, throughout the history of
mankind, of that suspicion and
distrust between the peoples of the
world  through  which  their
differences have all too often
broken into war;

That the great and terrible war
which has now ended was a war
made possible by the denial of

Department of Basic Courses, St. Mary’s University (SMU)
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the democratic principles of
the dignity, equality and
mutual respect of men, and by
the propagation, in their place,
through ignorance and
prejudice, of the doctrine of the
inequality of men and races;
That the wide diffusion of
culture, and the education of
humanity for justice and
liberty and  peace are
indispensable to the dignity of
man and constitute a sacred
duty which all nations must
Sulfill in a spirit of mutual
assistance and concern;

. and that peace must
therefore be founded, if it is not
to fail, upon the intellectual and
moral solidarity of mankind.

According  to Indian
scriptures, there are three kinds
of violence, namely, mental
(manasik), verbal (vachik) and
physical (kayeek).

Mental — Thinking of hurting
others, thoughts like ‘I wish I had
hit him hard’ is mental violence
although it was only a wish and
no physical harm was actually
done. Thinking ill of others is
also one form of violence.

Verbal — Use of harsh
words is another form of
violence since it hurts others.
There is an important dictum in
Sanskrit, an advice by the
preceptor to the disciple, ‘speak
the truth, speak sweetly; do not

speak the truth that’s not
sweet’. This dictum 1is to
prevent  violence  through
speech.

Physical — Using physical
force to harm others. This is
the most commonly
recognized form of violence
between individuals, groups,
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communities, and countries.
There is an important
wisdom behind this three-tier
classification of violence. And
it relates to the concept
presented in the UN Charter.
There is almost a cause and
effect relationship in this three-

tier violence. The abusive
language or ‘verbal violence’
has 1its origin in violent

thinking hidden in the mind.

Unless one thinks ill of

another, he/she cannot use

violent or abusive words. The
violent physical action is
indeed because of the thoughts
and the speech. It's not unusual
to find that there is heated
argument and violent speeches
before actual physical violence.

Hence, just as violence or
war is in the minds of men,
peace can be installed only
through the cleansing of the
minds of men.

Again, violence or absence
of peace can have several
social configurations or
conglomerations; namely,

* Individuals (fight between

two individuals),

* Groups (clashes of gangs),

* Communities (caste conflicts

and communal violence),

* Nations (war between two

countries),

*+  Cultures (world wars and
contemporary Anglo-
American war in Afghanistan,
Iraq, etc.)

As the conflicts are scaled up
from individual to cultures,
destructions are also scaled up in
sync with long-term impact and
implications.

Compared to the definition
of peace as absence of
violence, it may be worthwhile

FEBRUARY 2025

to look into the concept of the
philosophy of Sri Aurobindo,
which is based on Vedantic
tradition. Most dependable and
solid foundation of peace is
contentedness. Conventionally,
contentedness has been taken as
satisfaction of desires. But this
is like a mirage in the desert.
Desire is an endless process;
satisfaction of every desire leads
to another desire of higher order
rather than to contentedness. A
poor person aspires to have
only a bicycle. Once she/he
buys a bicycle, he/she feels
satisfied; but in no time she/he
watches others traveling on a
scooter; then she/he also wants
to have a scooter. And this goes
on and on. Lack of success in
satisfying the material desires
leads to anger, the seed of all
violence — mental, verbal and
physical. Compared to that,
from the angle of peace,
contentedness means control on
desires. If the desire is under
control, failure that leads to
anger is removed. It is worth
recollecting a dictum from
Bhagavat Gita, ‘Human right is
only to that much that is
necessary to fill the stomach;
any one who wants more is a
thief, deserves punishment’.
One who is contented will not
want more and to qualify to be
called a  thief inviting
punishment and hence violence.
The concept is beautifully
illustrated by Acharya Vinoba
Bhave. He used three words to
explain  this concept of
contentedness. These are:

Prakriti —  One who eats
when hungry; it is natural and
normal.

Vikriti — One who eats

Department of Basic Courses, St. Mary’s University (SMU)
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even though his stomach is full
and is not hungry. This is human
deformity and degradation.

Sanskriti — One who gives
away his/her own food to
another hungry person, keeping
his/her own hunger in abeyance;
this is culturedness

Thus, the origin of violence
or absence of peace is in the
desire (also means ambition for
conquering others’ properties,
countries, etc.), leading to
conflict between two claimants
be these individuals, groups,
communities, countries,
cultures, etc. leading to further
discontent. Thus peace can be
ensured only by nurturing
contentedness through control
of desires. The second origin is
the intolerance of different
religious beliefs, languages,
social customs and practices,
etc.

Another important source
of violence is competition. The
insincere basis of competition
with others is one-up-manship
where one tries to prove his or
her superiority over others. Of
course, this competitiveness itself
is based on desire for power or
materials. The important point is
that: competitiveness is ‘gaining
for self while depriving others. It is
the selfishness that provides the
foundation for violence or absence
of peace. There several forms of
expression of this competitiveness.
Example is the schools where
every student can afford to score
80 to 100% marks (Mastery
Learning) in all subjects through
cooperation (cooperative learning)
without anyone losing; students
learn to compete with each other;
they do not share information,
particularly  related to the
examination, so that one is able to

BI-ANNUAL BULLETIN

prove superiority over others.

Peace can be cultivated, hence,
only through training of the mind
to control the desire, balancing
between deserving and desiring,
developing tolerance and respect
for differences, concern and love
for others, and moving from
competition to cooperation. Peace
can be installed through education
in cooperation and mutual support,
deep-seated concern for others
over concern for self.

Peace can be explained in
positive terms as well. Presence of
happiness, health, content and
good economy, social justice, and
freedom of expression, creative
support for personal growth at all
levels, are some of the elements of
peace. Such a peace can be termed
as positive peace. All ranges of
shades of meaning of peace come
easily under three basic sources.
These are inner peace, social peace
and peace with nature. These can
be analyzed further as under:

Inner Peace: Inner peace is
peace  with self —  self-
contentedness. One, ‘whose mind
remains  unperturbed  amid
sorrows, whose thirst for pleasure
has altogether disappeared, and
who is free from passion, fear and
anger’ is said to have achieved
inner peace. For example,
harmony and peace with oneself,
good health and absence of inner
conflicts, joy, sense of freedom,
insight, spiritual peace, feelings of
kindness, compassion, and content,
appreciation of art.

Social Peace: Social peace is
‘learning to live together’; indeed one
of the important four pillars of
learning as enunciated in the
UNESCO report, “Learning: The
Treasure Within.” Human beings are
social beings; they cannot live in
isolation. The tapestry of the living
community is fast changing from
living in homogeneous, cultural,
linguistic and religious groups. to

FEBRUARY 2025

cosmopolitan community that is multi
-cultural, multi-lingual and multi-
religious. For an enriched and
meaningful life, it is necessary to learn
to live together within diversity.
Again, for social peace, tolerance for
diversity is not enough; respect and
love for diversity is the precondition.
Social peace implies harmony in
human relationships, conflict
reconciliation and resolution, love,
friendship, unity, mutual
understanding, co-operation,
brotherhood, tolerance of differences,
democracy, community- building,
human rights, morality, etc.

Peace with Nature: Planet earth is
the cradle of human -civilization.
Symbolically, she is the mother earth.
Peace with nature implies stopping the
violation of her dignity through
environmental ~ and  ecological
degradation, exploitation, etc. Peace
with nature is harmony with natural
environment and mother earth.

These sources of peace are
important for they provide the
necessary basis on which peace
can be built. Each source could
be further analyzed in detail so
that many more sub-components
can be identified. Often some
projects confine themselves into
a single source and neglect the
others or even work against
others. For instance, a
community  income-generating
project may neglect the aspects of
inner peace, such as moral or
spiritual values of a particular
community. Peace has to be
viewed holistically not
fragmentarily. Total peace arises
from working through all the
sources, that 18, the
synchronization of inner peace,
peace with nature, and social

peace.
Peace is often seen as an end
product. This view tends to

undermine the very process of
building peace. The means contain
the end. Therefore, it is more

Department of Basic Courses, St. Mary’s University (SMU)
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helpful to consider peace as both
the process and the product. To
emphasize the process, and to be
practical, it is useful to define
peace more in action- oriented
terms rather than in abstractions.
An example for such a definition
is:

“Peace is the behavior that
encourages harmony in the way
people talk, listen, and interact
with each other and discourages
actions to hurt, harm, or
destroy each other.” (Theresa M.
Bey and Gwendolyn U. Turner ,
1995)

How to cultivate that ‘peace-
behavior’ among children, youth
and adults is the broad concern of
peace education. Our immediate
concern is developing the ‘peace-
behavior’ among school children;
and equipping the teachers to
facilitate peace education.

Peace Education: Concept

Peace education is more
effective and meaningful when it is
imparted taking into account the
social and cultural context and the
needs of a country. It should be
enriched by its cultural and
spiritual values and with the
universal human values. It should
also be globally relevant. Peace
education, hence, can be defined in
many ways. There is no universally
accepted definition as such. Here
are a few pertinent definitions from
the peace literature.

* Peace education is an
attempt to respond to problems of
conflict and violence on scales
ranging from the global and
national to the local and
personal. It is about exploring
ways of creating more just and
sustainable futures — R.D. Laing
(1978)

* Peace education is holistic.
It embraces the physical,
emotional, intellectual, and social
growth of children within a
framework deeply rooted in
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traditional human values. It is
based on a philosophy that
teaches love, compassion, trust,
fairness, co-operation and
reverence for the human family
and all life on our beautiful
planet — Fran Schmidt and Alice
Friedman (1988)

* Peace education is skill
building. It empowers children to
find creative and non-destructive
ways to settle conflict and to live
in harmony with themselves,
others, and their world...... Peace
building is the task of every
human being and the challenge of

the human family —Fran
Schmidt and Alice Friedman
(1988).

The basic concepts embedded
in the above definitions are that
peace education is a remedial
measure to protect children from
falling into the ways of violence
in society. It aims at the total
development of the child. It tries
to inculcate higher human and
social values in the mind of the
child. In essence, it attempts to
develop a set of behavioral skills
necessary for peaceful living and
peace building from which the
whole of humanity will benefit.

Scope of Peace Education

Peace education can be
considered at different levels:

1) Individual or self-development
level,

2) School or community level,

3) National level, and

4) Global level.

There are many important self-
development needs in children that
are not sufficiently addressed to in
the process of schooling. One of
the important felt needs is building
an effective, integrated personality
in the child with positive self-
esteem. To live peacefully, an
individual has to have many skills,
like those related to affirmation,
positive  thinking,  empathetic
listening and communication,
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assertive  behavior,  decision-
making and critical thinking, etc.
School should help children to
develop such skills so that they are
empowered as individuals in the
society.

At the school level, the predominant
need is to have a peaceful climate,
ie. a peace culture. In such a
culture, children will naturally
absorb the spirit of peace. There is
a popular saying that peace has to
be caught rather than be taught.
Initiating a peaceful culture in
school should start from within the
staff, by developing attitudes and
behaviour of appreciation, co-
operation, belongingness, trust and
spirit of learning. By way of
developing a friendly and mutually
respectful teacher-pupil
relationship, a peace culture will
bloom naturally in the school. To
ensure it, the school has to
introduce a living system of peace
values, norms and practices into the
daily life of the school.

It would be necessary to
change the  teacher-centered
classroom approach to child-
centered learning. When there is
active and participative learning in
the classroom using interesting
teaching and learning methods
in a friendly and lively
atmosphere marked by creative
expressions of potentials and

self-discipline, peace  will
emerge naturally. Teachers
have to identify effective

strategies and practices that
could transform the school into
a place of harmony.

At the national level, a school
has to focus on the citizenship
education needs of the nation or
the country. This aspect of
citizenship education is an integral
part of peace education. Education
is entrusted to produce good and
productive citizens to the nation. In
this regard, learning and
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understanding the current socio-
political and economic problems
and issues is also important.
Students as future citizens need to
develop healthy and realistic
perspectives to view problems in
the society. The Fundamental
Duties (Article 51A) enshrined in
the Indian Constitution exhorts,
among others, all Indian citizens to:

1. To promote harmony and the spirit
of common brotherhood amongst all
the people of India transcending
religious, linguistic and regional or
sectional diversities; to renounce
practices derogatory to the dignity of
women;

2. To value and preserve the rich
heritage of our composite culture;

3. To protect and improve the natural
environment  including  forests,
lakes, reserves, wildlife and to have
compassion for living creatures;

4. To safeguard public property and
abjure violence.

Besides calling upon all to
abjure violence, the fundamental
duties, as can be seen, is in tune
with UNESCO’s concept of peace.
To that extent, abjuring violence
and maintaining peace is a
Constitutional directive and
exhortation.

Coming to the global level
needs, it is important to recall the
fact that the ultimate purpose of
education is to produce a world
citizen. No country can live in
isolation any more. Children have
to develop a sensible worldview.
The need here is to broaden the
world vision. With this objective in
mind, the school can select current
issues; generate discussions and
debates on world issues to raise the
global awareness in the students.
Some such issues are:

*  Commonality and diversity of

human cultures

*  Population

*  Destruction of the ecosystem/

pollution

*  Gender issue

BI-ANNUAL BULLETIN

Racism

World poverty

Problem of war/terrorism

Trading relationship

World cultures

Animal rights/animals threatened
by extinction

Designing Peace Education
Program: Curriculum
Development

Peace education need not be
taught as an independent subject.

It can be integrated in the regular

school subject. Also, various

extramural activities can form
part of a  well-designed
experiential curriculum.

Peace Education Curriculum:
Integrated with the content of various
subjects taught in school e.g.: Social
studies, Science, Home science,
Mathematics, Language, Art, Music,
Computers, and Vocational subjects.

Extramural  activities  during
assembly, lean periods, or Saturdays.
Examples; Special lectures in
assembly or otherwise — may be once a
month;  Games; Film  shows;
Discourses and debates; Presentation of
related project report/seminar/
exhibition; Community —campaigns;
Club activities and the like.

Curriculum development in peace
education has to follow an
unconventional path. Unlike other
school subjects, like mathematics or
science, peace education does not
derive from any known structure of
knowledge. It is an interdisciplinary
subject. For its  meaningful
implementation, what is required is
commitment from all the perceivers
of education; for, peace education
does not have a client. It is
everybody’s business. Lest we fall in
the age-old trap of ‘everybody’s
business is nobody’s business’, the
curriculum  development — must
involve every one — teachers, parents
and students, in one way or the other.

In designing a peace program for
the whole school, it is necessary for
the members of staff to be involved

* X X X ¥ ¥
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to assure the validity and relevance.
Parents also can provide good
insight. The existing values of
programs need to be analyzed in
order to find their strengths and
weaknesses. Furthermore, a survey
of the present curriculum has to be
done to identify the peace values in it,
and the relevant values, concepts or
issues that could be further included
to enrich it. One can learn from the
experiences of the existing good
moral or value education programs in
the neighborhood schools as well.
The intended program also needs to
be checked with the students'
opinion. The basic program can be
presented to a sample of senior
students in an easy to understand
way. A sample of students can be
involved to validate.

* Improve human relations
between teacher-student,
teacher-teacher, student-student, etc.

* Help develop good attitudes in
students and teachers as well, e.g.
co-operation, mutual respect.

* Help healthy emotional development
in students.

* Facilitate  socialization  through
participation in interactive and co-
operative learning activities.

* Improve students' discipline
and moral behavior.

* Develop creativity both in students
and teachers.

* Improve standard of quality of
teaching and learning.

Conclusion
Peace education is not a part of
the formal course work. There would
be no examination and certification.

Its foundation is conviction,

understanding and appreciating its

need in the individual, community,
national and global life. In this
module, we have presented the
concept of peace and peace
education, scope of peace education
and a brief outline of the curriculum.

\WAVAY/
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Ethiopia’s Foreign Policy vs. Regional Economic Integration in the
Horn of Africa: Literature Review

Abstract
Foreign policy is a

document that comprises strategic
principles towards achieving the
national interests and objectives of
a given sovereign nation in the
global arena. Ethiopia has
maintained long-standing
experience of foreign relation
through bilateral and multilateral
approaches with long history of
independence. Regional economic
integration is one of the most
significant concerns in the foreign
policy orientation of a given state.
This is because regional economic
integration is supposed to bring
considerable potential for
equitable and shared economic
growth among member states.
Despite its geostrategic and
economic importance, the Horn of
Africa remains to be one of the
most fragile regions in the world.
Though Fthiopia has a lot of
potential to offer and essential
factor to promote economic
integration in the region, its
foreign policy orientation in the
region remains questionable in the
past three decades. In the post
2018 it seems that there has been a
modest shift in foreign policy
orientation of Ethiopia. However,
there is an immense paradox
between the draft foreign policy
document and the actions taken by
the government. Now  the
paradoxes in the escalation of the
diplomatic and geo-economics
tension in the region which is
against the aspired “Horn First”
aspiration of the post 2018 foreign
policy.
Introduction

Foreign policy is a document
that comprises strategic principles

towards achieving the national
interests and objectives of a given
sovereign nation in the global
arena. It is among the basic
national policy frameworks which
are used to understand and
indicate approaches to interact
with state and non-state actors in
the international system
(Senadeera. M, 2023)

Ethiopia has maintained long-
standing experience of foreign
relation through bilateral and
multilateral approaches with a
long history of independence.
However, formal institutionalized
diplomacy began in 1907 with the
establishment of the Ministry of
Foreign Affairs (MoFA). Even
then after, there was no written
foreign policy document that
guides Ethiopia’s foreign relation
until  1984. The country’s
diplomatic relations were relied on
the ad hoc practice and interest of
leaders in various consecutive
regimes. Beginning from 1984,
Ethiopia implemented four foreign
policy documents including the
current Foreign Affairs and
National Security Policy, and
Strategy; the 1984  Socialist
Foreign  Policy, the 1991
transitional foreign policy, the
1996 and 2002 (Mehari. T. and
Abel. A., 2018)

Regional economic
integration is one of the most
significant concerns in the foreign
policy orientation of a given state.
This is because regional economic
integration is believed to have a
considerable potential for driving
equitable and shared economic
growth among member states. It
also provides states with the
chance to reduce poverty and

potential

Medenekia Getie, SMU, RaKMO

unemployment through the
creation of job opportunities to the
people of the nation in question.

While performing regional
integration states also benefited
from the diffusion of new

innovation and technologies that
can enable them to compete with
more advanced economy.
Moreover, it allows states to
achieve benefit from economy of
scale by increasing their level of
production in their local market,
which in turn enhance their
competitiveness in the global
market.

Despite its geostrategic and
economic importance, the Horn of
Africa remains to be one of the
most fragile regions in the world.
The actual performance of
Regional Economic Integration is
far from the rhetoric or ideological
commitment by the states in the
region. In fact, there is unrealized
that Ethiopia and
countries in the Horn of Africa

possess. Thus, regional economic

integration will be considerable
when states in the region are
committed to utilize their potential
effectively.

Ethiopia has a lot of potential to
offer and essential factor to

promote economic integration in

the region. Ethiopia holds a
significant position in the political
economy of the region by
constituting more than 40% of the

population and nearly a quarter of

the landmass of the region.
Geographically,  Ethiopia  is
located at the center bordering all
the countries in the region; in the
east by Djibouti in the southeast

by Kenya, in the north by Eritrea,

in the south-west by Somalia and
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in the west by both Sudan and
South Sudan. Thus, there is no part
of the Horn of Africa, which does
not have a longstanding presence
and basic national interest of
Ethiopia (Brouk, 2012).

Moreover, as a landlocked
country, FEthiopia 1is highly
dependent on neighborhood
countries to meet its port
demands. This makes regional
economic  integration  with
immediate neighbors imperative
to Ethiopia.

As foreign policy is one of the
basic legal instruments to guide the
states’ interaction with the rest of
the world, it is very crucial to
analyze its viability to cooperation
based on mutual benefit. Thus, this
literature review will provide some
highlights on the foreign policy
orientation of Ethiopia in the Horn
and its wviability for regional
economic integration.

Ethiopia’s Foreign Policy vs.
Regional Economic

Integration

The  foreign policies and
strategies of many of the past
Ethiopian = governments  were

founded on siege mentality; the
tendency to view neighboring
countries as a national threat.
During the past three decades,
Ethiopia and its Horn neighbors
tried to protect their interests by
destabilizing and endangering the
security of one another. This
mentality had impact not only on
the foreign policy approach of
states of the Horn but also on their
policy instrument. Compelling
each other by supporting dissidents
had served as a means to impose
one’s socio-economic and political
interest on the other. Ethiopia’s
hostile relation with Somalia,
Sudan and Eritrea during the past
several decades can be seen as a
principal manifestation of the
prevailed  antagonistic  policy
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orientation of the time (Muzeyen.
H, 2018)

As a result, for an extended
period, Ethiopia’s foreign policy
focus has been addressing external
threats and collaborating with
regional and global actors for
collective security. The EPRDF
government redefined the foreign
policy objectives and approach of
the country through adopting the
Foreign Affairs and National
Security Policy and Strategy in
1996 and revising it in 2002.

The approach of Ethiopian
foreign policy changed from
outside-in approach to in-ward
looking approach. By implication,
the neighboring states are no more
perceived as the security threat of
the country. This constitutes a
radical  departure  from the
fundamentals of the foreign
policies of previous regimes.
Accordingly, much emphasis is
given to domestic problems.
Economic  backwardness  and
absence of democracy portrayed as
twin existential threats to the
country. To address economic
constraints, the Ethiopian foreign

policy under the EPRDF
government focuses on economic
diplomacy thereby a shift in

foreign policy objective from hard
power or military security to soft
power economy marked the
second departure of FEthiopian
foreign policy under the EPRDF
government.

Moreover, unlike its
predecessors in the Post-Cold War
era, which fix much of the
country’s foreign relation with
USSR, the Foreign Affairs and
National Security Policy and
Strategy (FANSPS here after)
make an effort to diversify its
partner with non-western powers;
such as China, Turkey, India,
Brazil, and Gulf States. It also
extended area of engagements like
attraction of foreign  direct
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investment, strategic trade
negotiations, and aid as a major
dynamism in the foreign policy
orientation of the country (Negera.
G, 2018 and 2019)

Somehow the economy has
benefited from this orientation,
which gives much emphasis for the
country’s domestic vulnerability.
There has been substantial
economic progress in the past
decade Ethiopia is now one of
the 10  fastest  growing
economies in the world and
among the five fastest growing
economies in Africa and. The
country’s GDP increased from
$8.2 billion in 2000 to $61.5
billion in 2015. Despite this
success in reducing poverty and
addressing old sources of civil
conflict with neighboring state
the present Ethiopian foreign
policy evidently blamed to be
unviable to pursue Regional
Economic Integration
(Mehari. T, 2017).  Several
feature of the policy accounts
for Ethiopia’s sluggish regional
economic diplomacy in the
region. Among other the basic
limitations has been discussed
below.
Negligence
Opportunities
The FANSPS document clearly
explained irrelevance of dealing
with Regional Economic
Integration for the country’s
economic development.

“Seen from the economic
development angle, our
neighbors are short of capital
and finance and cannot be
considered sources of investment
and development of finance. We
produce similar products and our
markets are small with little
impact on  development...our
neighbors do not have much of a

positive or negative influence on
our economic

of Regional
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development” (FANSPS, 2002).

The policy gives much
emphasis to economic diplomacy
with developed countries aiming to
attract foreign direct investment
and getting aid. This limits
Ethiopia’s engagement among
neighboring nations of the Horn of
Africa. What the FANSPS
substantiates for its negligence of
regional economic diplomacy is
the economic immaturity of the
horn states and less economic
complementarity.

However, Regional Economic
Integration could be realized in
two manners. First, if the member
states of the integration scheme
have  diverse resource and
production capacity, integration is
likely to be pursued through
combining their diverse capacity,
thereby speeding up trade creation.
Second, when states in the
arrangement have similar
resources and production capacity,
integration 1is possible to be
realized through pooling up
together their resources and
production capacity to create a
larger regional market. This in turn
can increase the economic
bargaining power of the member
state with the external world;
thereby states in the integration
scheme will be beneficiary from
economy of scale (Daniel S. and
Eric. E., 2014). Accordingly, both
the homogeneity and heterogeneity
of economic interest and potential
of member states in a given
Regional Economic Integration
scheme have significant value on
its effectiveness. Thus, there is a
possibility for opportunity-based
regional economic  diplomacy
within Horn of Africa states.

According to the FANSPS,
the sole imperative for economic
ties with neighboring states is
access to port and this service
provision can certainly be
guaranteed as long as the port
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provider earns economic benefits.

Our neighbors have ports but
we do not, and as we develop, the
need  for efficient  service
rendering  ports  will  be
important. Port service provision
is to the mutual benefit of both
the provider and the recipient of
the service. In fact, if some of our
neighbors were not to provide
port services to Ethiopia, the
damage to their economies would
be substantial. Therefore, if seen
from the economic and mutual

benefit point of views, port
services would be provided
steadily and predictably, and that
is the way it  should
be.” (FANSPS, 2002).

Indeed, Ethiopia as a
landlocked country is highly

dependent on neighboring counties
to meet its port demands.
However, fixing the county’s
regional engagement merely on
port service and disregarding all
other advantages of Regional

Economic Integration is
misleading and black curtain that
hinder to  utilize  regional

opportunities. In addition, failure
to engage in regional economic
diplomacy certainly incurs
Ethiopia a high cost to have access
to the port service, thus the
provision of port service is
mandatory to the recipient than the
provider contrasting to what the
FANSPS proposes. Moreover, the
FANSPS does not envision the
possibility of free port access that
Ethiopia can attain because of
pursuing effective regional
economic diplomacy.
Fixation on Inward Looking
Approach

The FANSPS  basically is
guided by the objectives of
reducing domestic vulnerabilities
by promoting sustainable
economic growth. To this end, the
main economic agenda discussed
in the policy is attraction of FDI
from the developed world. This
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inward-looking approach of the
FANSPS is not fundamentally
wrong as it offers the chance to
emphasize on domestic problems
and the means to mitigate them
through foreign relation. However,
it overlooks another fundamental
point with respect to foreign
relations that is predicting and
effectively responding to external
threats. Thus, it leaves the country
to confront with multiple external
threats that endangers its national
interest. Among others, the loss of
its strategic access to the sea,
which becomes obstruction to the
countries geo-economic
opportunities through free port
services, loss of its naval presence
that undermine its geopolitical
significance in the Red Sea region
and laid the country with long-
term port-related security
dilemma, and overall sluggish
regional economic diplomacy in
the region are among the major
gaps. Thus, it is suggested that the
FANSPS should reconsider its
disproportional inward-looking
orientation to effectively mitigate
the country’s external threats in
both  geo-political and geo-
economic aspects and to utilize

regional economic and trade
opportunities (Mehari T. and Abel
A.2018).

Failure to Practice

Appropriate Approaches

The FANSPS also leads to
failure in not being able to
pursuing  appropriate  foreign
policy instruments in the region.
There are different approaches
through which foreign policy of
a country could be
implemented, the two most
popular approaches are bilateral
and multilateral states relation; and
public diplomacy as an additive
approach. When we see the foreign
policy document of Ethiopia, it
focuses on bilateral than the
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remaining two. This limits
Ethiopia’s active engagement in
the new emerging regional
scenarios. Meanwhile, the newly
emerging regional  scenarios

require the cooperation states in a
multilateral forum; this involves
the issue of climate change,
environmental  problems and
regional economic vulnerability
in the global economy resulted
from the up folding effect of
economic globalization which
positioned the region in a
disadvantageous manner. Thus,
focus should be given to
multilateral forums to deal with
regional issues (Melaku. M,
2017)

Absence of Updates

Foreign policy document
should be dynamic in accordance
with the situation of international
and national changes. However,
the current foreign policy has
served for 23 years without
revision. After the introduction of
the foreign policy document in
2002, many regional changes
were noticed. Among others, at
the time of preparing the foreign
policy, Somalia was a failed state;
however, now a government is
established but the foreign policy
document of Ethiopia does not
consider the change. In addition,
South Sudan seceded from the
Sudan on July 9, 2011 and
established a new state called the
Republic of South Sudan. Since
the foreign policy document of
Ethiopia is not yet revised, the
newly born state of the Republic
of South Sudan is not included in
1t.

Regarding Eritrea, the
FANSPS was introduced after the
war, because of this, the document
clearly states about the negative
role of Eritrean government.

“From among our neighbors,
we have the closest historical and
cultural ties with Eritrea, thus, a

BI-ANNUAL BULLETIN

healthy  relationship ~ between
Ethiopia and Eritrea would bring
about mutual benefits for the
peoples of both  countries.
However, the recent invasion the
Eritrean regime waged against
Ethiopia and the  ensuing
destruction and loss of life has
dimmed our hopes...The maximal
policy we will pursue regarding
Eritrea will come into play where
the regime or its policies have
been changed” (FANSPS, 2002).
Despite the above declaration
of the policy since 2018, the

antagonistic relation has been
over because of the
rapprochement commenced

between the two countries, and a
new journey of bilateral relation
has taken place. However, as time
went on, the peace deal between
the two nations was being
diverted into hostile relation and
got back to propaganda war.
Neither the previous peace deal
nor the present hostility is
recognized in the foreign policy
of Ethiopia.

As a result of these gaps,
FANSPS does not integrate
various emerging scenarios in the
region and it seems no more
functional unless an amendment
is made.

Absence of Holistic Approach
Though it is named as “Foreign
Affairs and National Security
Policy and Strategy”, the present
foreign policy document is not
holistic in defining and addressing
dimensions of national security.
Especially in its approach towards
Horn of Africa states, it
exclusively emphasized on
avoiding Ethiopia’s vulnerability
to conflict with neighboring states
and it disregarded all other
significance of cooperation with
them. However, national security
is not only about border security,
rather it is also about human
security as a basic reference. UN
identified  seven  types  of
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intersected human securities; these
are economic security, food
security, health security,
environmental security, personal
(physical) security, community
security and political security (UN,
2016); In addition, Cyber-attack is
also securitized in the
contemporary period of
globalization. Those multifaceted
aspects of security cannot be
addressed by mere peace deal; it
rather requires pragmatic
cooperation on Socio economic
and political aspects. For Ethiopia
to pursue vigorous regional
economic integration that can
uplift the welfare of the society,
all those neglected aspects of
security need to be considered
and guided by robust foreign
policy without undermining the
importance of its role in
regional peace and security
(Mehari T. 2014)

Contemporary Changes and

Continuities: Implication to
Regional Economic
Integration

April, 2, 2018 marked a

paradigm shift in Ethiopian
politics with the coming of Abiy
Ahmed Ali to power as a Prime
Minster  of  the  country.
Immediately after coming to
power, the Prime Minister
revealed maximum attention to
regional cooperation and
integration issues. He tried to
show support and devotion for

cooperation by visiting all
neighboring countries and
passionate expression of

Ethiopia’s renewed interest for
Regional Economic Integration in
the region. In his tours, the PM
clearly communicated messages
of peace, cooperation, and brother
-hood. His new leadership and
diplomatic styles was warmly
welcomed and positively
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responded by the people and
governments of the region and the
international community as well.
For instance, on October 11,
2019, he received the Nobel
Peace Prize award. His regional
tours also reshaped the
longstanding hostile attitudes of
the Ethiopian political elites on
the strategic importance of
neighboring countries. To this
effect, Ethiopia made agreements
with all most all its immediate

neighbors to jointly develop
seaports, foster joint
infrastructural development

projects and to work for the
realization of free trade area and
then gradual move for full
economic integration (Adem A.,
2018).

One of the most remarkable
action that comes as a direct
result of regime change in
Ethiopia was the peace deal with
Eritrea.  After carrying out
negotiations in July 2018, the first
Summit was held in September
2018 in Asmara. Subsequently,
peace agreement was signed
between FEritrea and Ethiopia in
Jeddah on September 16, which
marked the beginning of official
diplomacy between the two
countries. That new approach
resulted in the opening of
Ethiopian embassy in Eritrea,
restarting of the two countries’
Airlines, access to the port of
Massawa, and the opening of
telecommunications. Yet, it was
encountered with some skeptics
among political analysts on the
realization and sustainability of
the two countries rapprochement.
The most contested point here
was neither the initial Asmara
summit nor the subsequent
Jeddah declaration signed by
Abiy and Isaias provided clarity
on the path forward beyond
agreement by the two countries to
cooperate. Thus, it was criticized

BI-ANNUAL BULLETIN

for absence of clarity (Mosley J.
2020).

Beyond the rapprochement
with Eritrea, Abiy imposed a
collaborative alliance between
Eritrea, Ethiopia and Somalia.
The three countries signed a
Tripartite Agreement in
September 2018 to promote
cooperation, which is endorsed by
the Joint Plan of Action in
January  2020. The leaders
discussed the need to strengthen
the geographic, historical, and
cultural ties among the peoples of
Eritrea, Ethiopia and Somalia.
However, the tripartite agreement
excluded Djibouti which holds
geo-economic and geo-political
significance to the region’s peace,
security and economic
development. Experts justify the
absence of Djibouti from the
tripartite  agreement in two
dimensions; some attributed it to
the unresolved territorial dispute
between Djibouti and Eritrea
(Mosley. J, 2020) while others

contend the integration is
arranged by UAE and the
exclusion of Djibouti is a
politically motivated to
deliberately isolate Djibouti as a
penal action  against  its

disagreement with over the Port
deal (SIDRA, 2018). Despite the
absence of Djibouti in the
tripartite  agreement, modern
railway had been constructed
between the Port of Djibouti and
Addis Ababa and Ethiopia
participated in the opening of
Djibouti free trade zone which
constitutes a gateway to its
international markets (Osman A.
2019). Ethiopia also announced
joint seaport investments with
Somalia and the construction of a
multipurpose port at Berbera
began in October 2018. The port
development is owned 51% by
Dubai, 30% by Somaliland, and
19% by the Ethiopian
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government. Construction of a
road between Ethiopia and the
Port of Berbera also began in
April 2019 (Mitsui & Co. Global
Strategic Studies Institute, 2019).

One more basic change in the
post 2018 foreign policy of
Ethiopia is the 2019 Ethiopian
foreign policy draft. Though the
official endorsement is not
realized yet, it is being
implemented quietly since its
initiation. Probably any
arrangement in the diplomatic
approach of Ethiopia which acted
after this draft is more likely to be
accepted as a result of this draft
policy. Like the 2002 foreign
policy, this draft document
continued to command an 'inside
out prioritization’ strategy, where
priority is given for domestic
matters (Ethiopian Foreign Policy
Document Draft, 2019)

Unlike the 2002 foreign policy
which  separately  described
neighborhood countries as allies
and enemies, the new draft
foreign policy document gives
them similar entitlement to be
possible partners with Ethiopia.
The new strategy portrayed
peoples and countries of the Horn
as brothers and sisters with
unbreakable blood links rather
than alliance and friendship
which can be constructed or
changed as a matter of interest.

Contradicting with the 2002
foreign policy which is negligent
to the relevance of cooperation
within states in the region, the new
strategy devotes much attention to
neighboring countries. Hence,
under the new strategy the
government of Ethiopia shows
commitment to realize regional
cooperation via sharing what it has
and taking what it demands.
Instead of undermining regional
opportunity, the Ethiopian
government acknowledged the fact
that the political economy destiny
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of Ethiopia is highly connected foreign policy is not only what is  (019). Ethiopian foreign policy document

with its neighbors. Indeed, the
new orientation seems to reverse
the persisted “us-versus-them”
perspective to 'Horn first' motto.
Another basic variation of the

new strategy with the previous one
is related with the port issue.
Unlike the 2002 foreign policy
which attempted to secure the
means of access to port service via
renting the new draft foreign
policy document aspires to realize
having autonomous access to the
sea. Particularly in the case of port
of Massawa, Prime Minister Abiy
Ahmed boldly expressed the claim
of Ethiopian government to access
the port by  substantiating
geographical proximity, number of
population and historical
ownership as enabling factors.

Additionally, the Ethiopian
Prime Minister Abiy Ahmed and
the Somaliland President Muse
Bihi Abdi signed MoU in January
2024; by which Somaliland allows
leasing 19 KMs of its Gulf of
Aden seaboard to Ethiopia around
the port of Berbera. However, this
agreement was highly contested
and vague due to multiple reasons.
Among others, the main pitfall is
that the international community
hasn’t yet acknowledged
Somaliland as a sovereign state.
Thus, it is delusion to agree on
national matters due to its informal
status of nationhood.

The totality of the
aforementioned developments
seem to verify that there has

been a modest shift in foreign
policy orientation of Ethiopia in
the Horn. Indeed, if all this
commitments were pragmatic, it
was crucial move towards the
realization of regional economic
integration in the region.
However, there 1is immense
paradox between the draft foreign
policy document and the actions
taken by the government. Indeed,

stated in the document, rather what
the government is actually doing
also significantly matters. In this
regard, though the Ethiopian
government rhetorically supports
regional cooperation; nonetheless,
the actual trend is riding Ethiopia’s
diplomatic relation in the region to
hostility.

Realization of regional economic
integration will depend on full
utilization of potentials existed
within member states of a given
scheme and the viability of foreign
policy of countries. Unfortunately,
current trends in the Ethiopia’s
foreign policy orientation are
riding the region in the revers
track.

When we look ahead beyond the
diplomatic failure that Ethiopia is
encountering in the region,
Ethiopia’s ability to navigate
internal challenges, such as ethnic
tensions and economic
discrepancies is another big
deadlock. Many  diplomatic
undertakings on the side of the
Ethiopian government is being
against the statement incorporated
in the draft policy document and
by now there are many mysterious
things that we do not know and
probably cannot know about the
current foreign policy orientation
of Ethiopia in the region.
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What are the Do’s and Don'ts to Become a Good Teacher?
Contributed by Wondwosen T/Michael (PhD, Associate Prof.) SMU.

Being an effective teacher
involves a combination of best
practices in order to avoid
common pitfalls. Here are some
do's and don'ts to consider with
this regard:

Do's

1. Engage Students: Use
interactive teaching methods to
involve students actively in their
learning.

2. Set Clear Expectations:
Communicate your academic and
behavioral expectations clearly
from the start.

3. Be Approachable: Create a
welcoming environment where
students feel comfortable asking
questions and sharing concerns.

4. Provide Constructive
Feedback: Offer timely and
specific feedback that helps
students understand their
strengths and areas for
improvement.

5. Adapt to Diverse Learning
Styles: Recognize that students
have different learning styles and
be flexible in your teaching
methods.
6. Foster a Growth Mindset:
Encourage students to embrace
challenges and view failures as
opportunities for growth.
7. Stay Organized: Keep lessons,
materials, and assessments well-
organized to create a structured
learning environment.
8. Continue Learning: Stay
updated on educational practices
and subject matter to improve
your teaching.
9. Build Relationships: Take
time to know your students and
build rapport, which can enhance
their engagement and motivation.
10. Incorporate Technology:
Use appropriate technology to
enhance learning and engage

students in new ways.

Don'ts

1. Don’t Show Favoritism: Treat
all students equally to maintain a
fair and inclusive classroom
environment.

2. Don’t Be Unapproachable:
Avoid being overly strict or
unapproachable, = which  can
discourage students from seeking
help.

3. Don’t Rely Solely on
Lectures: Avoid monotonous
teaching methods; instead,
incorporate various activities to
maintain interest.

4. Don’t Ignore Behavioral
Issues: Address disruptive
behavior promptly and fairly to
maintain a positive classroom
atmosphere.

5. Don’t Overload Students: Be
mindful of the workload you
assign; too much can lead to
stress and disengagement.

6. Don’t Dismiss Questions:
Always encourage questions and

discussions, and never make
students feel embarrassed for
asking.

7. Don’t Neglect Self-Care:
Teaching can be demanding;
prioritize your own well-being to
be more effective for your
students.

8. Don’t Resist Change: Be open
to new ideas and changes in
educational practices; flexibility
can lead to better outcomes.

9. Don’t Focus Solely on
Grades: Encourage a love of
learning rather than just a focus
on grades or test scores.

By following these guidelines,
teachers can create a positive and
effective learning environment that
fosters student growth and success.
(Adapted from Quora)

In another development, when

we visit other sources, we can
observe many other instances
which suggest lots of do’s and
don’ts in order to be a good
teacher. With this regard, Do's
include “showing genuine
enthusiasm, developing strong
relationships with students, being
knowledgeable and  patient,
creating an engaging and safe
learning environment, adapting to
different learning styles, and
consistently  collaborating with
colleagues.” Among the key points
Don'ts include are “trying to be a
buddy instead of an authority
figure, neglecting student needs,
being indecisive, failing to create a
structured classroom, or being
unprepared for lessons.”

In general, we can observe
these “Do's” that help us to
become a good teacher:-

Be a Lifelong Learner:

Show a passion for learning and
always keep up-to-date with new
information and technology to
keep lessons interesting.

Develop Strong Relationships:
Build rapport and trust with
students by showing genuine
interest, care, and empathy.

Know Your Students:
Understand their backgrounds,
interests, and individual learning
styles to personalize your
teaching approach.

Create an Engaging
Environment:

Make learning fun, use visual
aids, and incorporate interactive
activities to capture students'
attention.

Be Organized and Prepared:
Have well-planned lessons and a
structured classroom with clear
rules and expectations.

To be continued on page 23

Department of Basic Courses, St. Mary’s University (SMU)

13



he
eacher

Hé NH v 9 9 &
eSO PP TU- NAS  har
(1Q) N2A“TTF7 AT U107
O PP M-I
L1 SRR A 1 1 O 6 2 N 1 B | WA
LNAA:: 0L @m 36 Govt
'o: PNt 0L @d
MCO  NIATI? T P60
9044 NooLool P hwCrl
ACh? AL @150 012024
N+LL10 T PhL ha Aht

ahhu7 et N30
U > T N7 @ m, +
N9hooH1N  h9A9> KILT

e V7T omt - 276 -
ami:- ¢9.LCh A omut
aNkETI::  N9A9° hUAHE
Alh hl% P PhS har
o mAT7  OrevAn Tt (PATLE
LLEB®T  PPLINVTT T
Nt 1@-) hs e h190 Ah 230
PTOREIN A A 1y AN N W KA
230 AT alFo- 190
a P+ 1@ ACTT 1@ A9°7
NV HCHC @0T A78AM
QAKX aLLNI° K78 A.h.A.
n1976 4oL 011 Goot:
ehe 874 PPHD h&lf Lo
Mhe OO AP AR 9L
A7 400 AL ho @oOmt
nan-+ A7LINC KWL ¥ES
aolBDF  em+e?7n:: hiLf
@6Rn, 77 DA +aoHIND-
L1 omtT T oar
CeTNUTT PULMD ATSANTTT
N1277 0710 T 994017
SFAN: ACTT 1 - AL
no- ?7.00@ huat 1rPOT
AIAC  aooP'r7 L£779°  NHWY
a2M%%, AN TIAt A0
Y-t ATLE®™  hogLo

NhL ho- (IQ) N3N FPs

PP+ 17 AT POS T
TCII°G PG - 479 hCADT P/7IR

BI-ANNUAL BULLETIN

U AT o
NATING: LVIS 9Nt A9CUIN
ChrC Yoo F&%) (LAWG
TAP P7LOA 1PN N LATOHIN
noLoim  NAL  A7290.001N°
a7¢ ¢30 Gavt O@ tHAn
A THE®7 omt N.LHaoHI
noLolm  NFT  ATLoLLNA
NHC4  9°0-¢7  Pravdin::
NV Ahe PhéT Yoot hA7
A7 0CON wg9® P0CN Yoot
AN WL Wl Gool (hATY
PPN AOMY AhaT
A7TL9T A av [ B DT
Lme?In:: QY ATAC AL
na ha7iInNG AhA® 0L
IC PTHE VTR AN
a1 hét PAD-9°::

2ntC P10 09 NPCH
nao+@® A7 12299+ 1h
adao- LN NALNO ACHTO
Po1e9°r AN 18 TLOPTIS
h-h1'1.277 (atheists)
aNETLA: NALTI07 Phl
no- om+ts 0NaYE
haoSOAT7?  hAOPLao}  hf
oG oA POh@ AE7
OGS 7HN.  avAN L PT
N?%aoAnt K387L P4 1R
ey aowl ReCTY
Pet AT

Phal ho Aht ¢tHEanlm
N1905 aAdée NS 00N
e ANS AP 047718 UIC
' e M 04 AL
N7 AUT NI°350 avd\h-
ne-+9°  vI1C  A7TSAINCL
POLIICAT 2V PARIC AT
T ¢ oo O S PN < A
CantANNG 190G T Ad+ONA
£LE  NavAPT  hh9° &P

FEBRUARY 2025

APIT @O N4 AT @
e +9°vC TS ¢ go- ¢ ao(\ il
h758.079¢. A0 T A ne::

ATLHLI°  ALLD NAME
a%Mert At aohhAFS
ne s 0700 0 tohto Phl
no- omt oowldt  WIT
N+HALI®  AMASTS  oMfF
A72P97. L0haoH 0T+ @Mt
Al NéAr-r+ AL W7
o-m> T AL teoChrHo-
Chlm T TLLTM7 Ar8nhtie
gaoné--i @88 Hoo&F9°
AT PrE FONC PLLECIN::
LS PHALR POm-+S
C77HM0 h P A sn, DJ G
nAclL et PhTLET  Ohar
amPAL  Phh?C  NOATS
C7 M0 LLE SAhAN A NAe
NNH-2LF LrovFA:: Zv
nare 091 Adhu-at 09T
ATLTILONE  PTLYICAT  4otS
ATeeU s h25 AOh 50
Po.LCH PI°Cm,  TLELDT7
A72916H L3 oPAN::  hL
nm-7 ao\h TG e 7
PALI°C L£L8 TMOP KWILT
MU0 LAN Nhe+4 [ WA
A7Lao T¢I I ATE  A@-
e ng oo RRESANT
Naol 8T  Phe hao TP
P9.9P  ALLAY°::  AINCS
226 PP AL S ANLHIO
”?e PP A@TLCSS
amcg hav & C eI
A VC1 TS  AT°VCT
Nhoo-£+ P9LIP7F  AVNY®GS
A& KT P E POLPGE
ANLTTS AT R PULP% T
AGANGSS A°CI°C P77

Department of Basic Courses, St. Mary’s University (SMU)

14



he
eacher

A°9° eV oit. WD

ATOPS n+ag T 4T
a8 L C & ANl 7T
ATLENINNETO® 298
AOATATo hoLT A OF @
meo9,  PAPT A% PhL
no 4G ALY IUETT
L0440

ne: A emeN 1079 Phf
o7 HPHE: A9 L8S he
om0 Laopaht  hahT e
9o Ch@MAL avlB  PTAY
hrooAht:-

An IQ test measures a range
of an individual's cognitive abil-
ity and provides a score that is
intended to serve as a way to
measure an individual's capabil-
ities and potential. A typical 1Q
test takes one to two hours and
consists of anywhere between
25 and 50 multiple choice ques-
tions.

The average IQ is, by defini-
tion, 100; scores above 100 in-
dicate a higher-than-average 1Q,
and scores below 100 indicate a
lower-than-average 1Q. Theoret-
ically, scores can range from
any number below or above
100. In practice, however, they
do not meaningfully go much
below 50 or above 150.
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Intelligence is a complex
trait that is difficult to measure
accurately. 1Q tests are one of
the most common methods that
are used to assess intelligence,
but they come with limitations
as they measure only a person's
ability to think logically, solve
problems, and learn new infor-
mation. However, 1Q tests do
not measure other important
aspects of intelligence, which
are creativity, social skills, and
emotional intelligence.

Despite certain limitations,
IQ tests can be a useful tool that
can help identify children who
may need extra help in
school. They can also be a great
tool that can be used to assess
the cognitive abilities of adults
who might be facing learning
disabilities or other cognitive
impairments.
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In the early hours of June 18,
the 36-year-old South Korean sci-
entist posted a simple yet pro-
found message to his X (Twitter)
profile: “As the world’s highest
IQ record holder, I believe that
Jesus Christ is God, the way
and the truth and the life.”
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According to Psychologists,
there are five types of Intelli-
gence:

1. Intelligence Quotient (1Q)
2. Emotional Quotient (EQ)
3. Social Quotient (SQ)

4. Adversity Quotient (AQ)
5. Spiritual Quotient (SQ)

sk

. Intelligence Quotient (IQ):

This is the measure of your
level of comprehension. You need
IQ to solve maths, memorize
things, and recall lessons.

2. Emotional Quotient (EQ):

This is the measure of your
ability to maintain peace with oth-
ers, keep to time, be responsible,
be honest, respect boundaries, be
humble, genuine and considerate.

3. Social Quotient (SQ):

This is the measure of your
ability to build a network of
friends and maintain it over a long
period of time.

People that have higher EQ
and SQ tend to go further in life
than those with a high IQ but low
EQ and SQ. Most schools capital-
ize on improving 1Q levels while
EQ and SQ are played down.

A man of high IQ can end up
being employed by a man of high
EQ and SQ even though he has an
average 1Q.

Your EQ represents your
Character, while your SQ repre-
sents your Charisma. Give in to
habits that will improve these

FEBRUARY 2025

three Qs, especially your EQ and
SQ.

Now there is a 4th one, a new
paradigm:

4. The
(AQ):

AQ is the measure of your
ability to go through a rough patch
in life, and come out of it without
losing your mind. When faced
with troubles, AQ determines who
will give up, who will abandon
their family, and who will consid-
er suicide.

Adversity Quotient

Parents please expose your
children to other areas of life than
just Academics. They should
adore manual labor (never use
work as a form of punishment),
Sports and Arts.

Develop their 1Q, as well as
their EQ, SQ and AQ. They
should become multifaceted hu-
man beings able to do things inde-
pendently of their parents.

5. The Spiritual Quotient (SQ)

Spiritual Quotient (SQ) is a
relatively new concept that has
emerged in the last few decades as
a way to measure a person’s spir-
itual intelligence. Unlike Intelli-
gence Quotient (IQ) and Emotion-
al Quotient (EQ), which are more
commonly known, SQ focuses on
a person’s spiritual development
and connection to the divine.

Spiritual intelligence is de-
fined as the ability to perceive,
understand, and utilize spiritual
information and experiences. It’s
about connecting with something
greater than oneself, and tapping
into a higher consciousness.
Those with a high SQ are often
more compassionate, empathetic,
and have a greater sense of pur-
pose and meaning in their lives.
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The Intelligence Quotient

Finally, [I'd like to recommend]
“do not prepare the road for your
children. Prepare your children for
the road."

ann.-+
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AGOAYANT  PUA L9 (IQ) was once thought to be an im-

portant indicator of success. How-
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Quotient (EQ), Social Quotient
(SQ), and Adversity Quotient (AQ)
are equally important in shaping a
well-rounded individual.
Professional Success?
A high IQ is not an indicator of
academic success or professional
success. In  fact, Richard Loeb and
Nathan Leopold had 1Q scores of
169 and 210; Jeffry Dahmer and
Ted Bundy had IQ scores of 145
and 136, respectively. If you won-
der who these people are, they are
some of the most ruthless serial
killers in the world. Loeb and Leo-
that their
superiority” helped
them carry out their murders easi-

pold believed

“intellectual

eoLntNTT  UAT ATTPOT
) I yap 9 ever, modern psychology and coun- ly.
wieeAnhi: nIHY - AP seling emphasize that Emotional w w w
(170 T S & AT A /[0
Top Ten Highest IQs Worldwide (Criminals excluded!)
Rank | Name I1Q Score | Nationality Field of Expertise
1 YoungHoon Kim 276 S. Korean Psychology, Neuroscience, Linguistics
2 Terence Tao 230 Australian-American | Mathematics
3 Marilyn Vos Savant | 228 American Logic, Philosophy
4 Christopher Hirata 225 Japanese-American | Astrophysics
5 Sho Yano 200 American Medicine, Genetics, Molecular Biolo-
gy
6 Evangelos Katsiou- | 198 Greek Psychiatry, Philosophy
lis
7 Christopher Harding | 197 Australian Philosophy
8 Christopher Langan | 195 American Cognitive Science, Philosophy, Theol-
ogy
9 Rick Rosner 192 American Television Writing, Game Shows
10 Garry Kasparov 190 Russian Chess, Politics
17
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What are the do’s and ...

Continued from page 13
Communicate Clearly and Con-
sistently:
Provide clear instructions and
timely feedback to help students
learn effectively.
Be an Authority, Not a Buddy:
Establish yourself as a loving but
firm authority figure to foster re-
spect and ensure an effective
learning environment.
Embrace Collaboration:
Share ideas and best practices
with colleagues and other educa-
tors.
It is also advisable to go over these
“Don'ts” in order to avoid common
mistakes:-
Don't Be Inauthentic: Students
can sense insincerity, so be your-
self.
Don't Be a Friend: While being
friendly is good, don't prioritize
being liked over being an authority
figure.
Don't Neglect Needs: Don't ig-
nore student needs or struggles; be
patient and adapt your teaching to
address them.
Don't Be Unprepared: Avoid
teaching without a clear lesson
plan or appropriate activities for
students to engage with.
Don't Be Indecisive: Be firm and
consistent with your rules and ex-
pectations to maintain a productive
classroom.
Don't Overload: Try not to teach
too much information in a single
day.
Don't Blab or Babble: Keep your
lessons concise and focused to en-
sure more learning, not just infor-
mation disclosure.

(Source: internet)
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I. Introduction

Education comprehends the pro-
cesses of learning and acquiring
knowledge, skills, and values. It plays
a role in passing on cultural heritage,
societal norms, and ethical principles
from one generation to the next. When
specifically considered, higher educa-
tion typically includes components of
teaching, research, and community
services to create responsible civilians
who play vital roles in the develop-
ment of societies.

Higher education obtains a crucial
role in preparing students for their
imminent professions like providing
practical skills and knowledge that
prepare students to excel in their cho-
sen fields.

Thus, there are different parties in
the platform that contribute in the edu-
cation sector to be productive and
bring behavioral change. Knowing
that, many stakeholders play their own
roles; more are left to instructors as
they are the crux of the matter to ad-
dress students with wunit contents,
teaching methodologies, classroom
managements and some other issues to
bring about effective learning (MoE,
2021).

While addressing the teaching
learning process especially at higher
education level, it is vitally important
to anticipate the fact that instructors in
such educational institutions encoun-
ter different hurdles that should be
properly recognized and given due
attention. To be specific, in Ethiopia,
instructors across various educational

levels face a multitude of challenges
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that influence their effort and the qual-
ity of education. These challenges
embrace low welfare, inadequate fa-
cilities, partial professional develop-
ment occasions, and systemic issues
within the education system. So it
would be sensible to examine St.
Mary’s University, freshman courses
instructors’ apprehensions to their
betterment in their delivery and attain
the anticipated goal.
I1. Literature Review

Higher education aims to provide
quality education that is accessible
and competitive on a global scale and
its vision is to have a higher education
system that is responsive to local
needs, innovative, and produces grad-
uates who are prepared for lifelong
learning (MoE, 2008) The system
should also be equitable and competi-
tive, while protecting academic free-
dom to promote continuous intellectu-
al growth and advancement of learn-
ing and research. Teachers should be
dedicated

development and continuously im-

to ongoing professional

proving their teaching skills.
The Focus of Education in Ethio-
pia

Higher education focuses on is-
sues that improve the day today life of
the society. To this outcome, it strides
to pave the way for elements such as
teaching, research, training, and com-
munity service. Teaching, which is the
most important aspect, involves deliv-
ering lectures and providing practical
experiences that help students gain a
deep understanding of their subject
matter.

Individual with the skills and
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knowledge are likely to enhance their
overall quality of life. Despite this,
addressing access to quality education
remains as a challenge in Ethiopia
(MoE 2008). In this context, teachers
should strive to uphold the highest
standards of professionalism in their
conduct and interactions. They should
actively participate in promoting the
value of education within the commu-
nity. Educational supporters should
also work alongside teachers to ensure
their effectiveness.

Teachers and Professional Devel-

opment
Teacher professional development

helps educators stay current with best
practices, new technologies, and di-
verse student needs. It can include
formal courses, workshops, seminars,
conferences, mentoring, peer observa-
tion, and informal learning through
reflection and collaboration. This de-
velopment can enhance teachers' in-
structional capabilities, contribute to
their job satisfaction, and potentially
reduce teachers' turnover (Linda D.
2017).

In addition, involving in action
research which focuses on solving
practical problems within a specific
context could help teacher’s improve-
ments (Jonida L. 2021). It's a collabo-
rative process where those instructors
affected by the problem are involved
in finding solutions and improving
practice as it could help to mentor
each other.

Mentoring and classroom obser-
vation are essential components of
teacher development because it en-
hances their teaching practices (Hall

Department of Basic Courses, St. Mary’s University (SMU)

24



he
eacher

and Jaugietis 2011). Mentors observe
the mentee's lessons, offering feed-
back and support for improvement.
This
teachers reflect on their methods,

collaborative process helps

identify strengths and areas for
growth, and develop effective strate-
gies which could help the smooth
flow of the lesson to realize learning.

Teaching and Learning: Intercon-
nected
The teaching-learning process is

a dynamic interaction where educa-
tors impart knowledge and skills,
and learners actively engage in ac-
quiring new understanding and be-
haviors. It involves a series of inter-
connected steps and components
that, when effectively managed, lead
to meaningful learning experiences.
The

disruptive behavior to ensure smooth

process necessitates non-
flow of a lesson. Teachers expedite
learning through delivering content,
assessing diverse learning style, and
providing feedback though some
teachers question their own teaching
effectiveness because of workload
including administrative tasks (Linda
D. 2017).

Teachers use strategies and ap-
proaches to present information and
facilitate learning, such as lectures,
discussions or project-based activi-
ties in a way that students participate
actively. Engaging students in activi-
ties promote deeper understanding
and application of tasks.

Teachers also assess their stu-
dents continuously and evaluate stu-
dents' existing knowledge, skills, and
learning styles to tailor instruction,
and indicate their final performance
to a certain course. Teachers moti-
vate and support students to improve
their understanding and skills. In
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general, teachers are responsible for
creating and maintaining a classroom
environment conducive to learning.

Work Ethics: Professionalism and
Integrity
Teachers, like all professionals,

must adhere to rules and regulations
governing their conduct and respon-
sibilities. These guidelines ensure a
safe, respectful, and effective learn-
ing environment for students as they
follow college policies and proce-
dures. Ethical standards, including
honesty and integrity must be up-
held. To this, effect academic leaders
should actively seek opportunities to
skills
knowledge, with their personal well-
being (Aliakbar B. 2011).

Work ethics in teaching encom-

improve instructors' and

passes a set of professional values
and behaviors that guide educators in
their interactions with students, col-
leagues, and the wider community
(Mulugeta ~ A.  2021). Teachers
should be truthful in their dealings
with students,

leagues, avoiding any form of decep-

parents, and col-
tion or misrepresentation. Treating
all students with respect, regardless
of their background, and ensuring
fair and equitable treatment are cru-
cial. Teachers should create a class-
room environment that is safe, re-
spectful, and conducive to learning.

Executing Plans and Departmental
Tasks
In higher education, teachers

play a vital role in both individual
and institutional planning, as well as
contributing to various committees.
Annual plans, including individual
development plans and institutional
strategic plans, guide teaching and
professional development (Hoekstra,
V.1.2009).
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Cognizant to that, educational
materials come in various forms and
are essential in establishing an en-
gaging and productive learning at-
mosphere. Resources and facilities
that support teaching include physi-
cal spaces like classrooms, text-
books, digital learning tools, and
equipment. The administration wing
should facilitate access to clean wa-
ter, sanitation, and other services are
essential for maintaining a safe and
healthy learning environment
(Siddiqui S. 2020). Educators, espe-
cially those in leadership roles, par-
ticipate in school-wide planning and
organization, are responsible to pro-
vide resources and facilities. .

To sum up, education involves
different actors to achieve its objec-
tive. As teachers play a major role
since they directly affect the learn-
ers’ behavior, they should have had
due attention. Focusing on profes-
sional development would be better
in some how to improve teaching.
Keeping the platform with facilities
and moral support enhance the
teachers' participation in a very wid-
ened areas.

I11. Data Analysis and Interpreta-

tion

To attain the objectives of the
study, a questionnaire consisted of
three parts was distributed to the aca-
demic staff of the department who
have been offering courses in the
2017 E.C. academic year. The first
category tried to obtain information
regarding the concerns of instructors
on professional and teaching matters
in two figures. In the second catego-
ry, information was collected regard-
ing instructors resources concerns and
the last part is about instructors relat-
ed to department and administrative
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issues through two figures. To ana-
lyze their level of concerns, three
levels such as not concerned (NC),
neutral (N) and concerned (C) are
indicated.

Figure 1: Professional development
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structors are not concerned, 40% are
neutral, and 33.3% are concerned. It
appears that many instructors are
neutral about having training or re-
lated issues that could be addressed

through workshops. Additionally,
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Figure 1 presents the concerns of
instructors regarding their profes-
sional development like having a
training, involving in research, work
ethics and colleagues support. In
terms of the adequacy of trainings
and related support, 26.7% of in-

Figure 2: Teaching and Classroom

regarding instructors' professional
commitments and work ethics, 20%
are not concerned, 46.7% are neu-
tral, and 33.3% are concerned. It
seems that instructors are not equat-
ed with a lack of concern

In terms of instructors' involve-

are not concerned about students' be-
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Figure 2 presents data related to
teaching and classroom situations,
including classroom management,
methodology, course coverage, stu-
dents' motivation to learn, and assess-
ment. In terms of students and their

motivation, 20% of the respondents

havior, while 13.3% are neutral. The
majority, 66.7%, are concerned about
the situation. It can be inferred that
instructors have concerns about their
students' behavior and motivation to
engage in lessons and promote learn-

ing.
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ment in research, 25.6% of them
stated that it does not concern them,
while 40% were neutral and 34.4%
were concerned. Although the ma-
jority of instructors do not have a
strong preference, a significant num-
ber of them are concerned about
their involvement in research.

The final point discussed is men-
toring and classroom observation.
60% of the respondents do not have
a concern about being mentored by
others, while 13.3% are neutral and
26.7% have a concern regarding
classroom observation. It appears
that instructors are not concerned
and do not give due attention about
this issue. Overall, the majority of
instructors seem to be in a state of
ambivalence towards their profes-
sional development, raising their
skills and knowledge for their career
through comprehending different

learning experience.

Regarding methodology, i.e. active
learning and flip ways, 20% of the
respondents said it’s not their concern.
33.3% are neutral. The majority of
46.7% are concerned about imple-
menting the methods. It seems instruc-
tors are conscious in applying better
methodology in their class to create
productive learning.

Course management and timely
coverage are not a concern for 20% of
the respondents. 26.7% are neutral
regarding course coverage, while
55.3% are concerned about ensuring
timely coverage of the course. It can
be inferred that instructors feel a sense
of responsibility towards their lessons
and ensuring they are effectively de-
livered to students.

In terms of valid assessment,

26.7% of the respondents are neu-
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tral, while 66.7% are concerned
about the validity and fairness of
assessments. It appears that instruc-
tors are concerned with the students'
behavior, course coverage, and as-
sessment; they take their duties in
the teaching process seriously.
Figure 3: Resource and Facilities
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spondents are concerned, while
33.5% are neutral. It appears that
many instructors are concerned
about their access to Wi-Fi and the
internet, as they are expected to pre-
pare themselves, use modules, and
record assessments regularly.

In terms of resources for teach-
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that a significant number of in-
structors are concerned about in-
sufficient teaching resources to
conduct their class lessons effec-
tively. When campus facilities,
such as cafés are observed, 80% of
the instructors are concerned about
while only 13.3% are not con-
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Figure 3 addresses the availa-
bility of resources and facilities to
instructors. In terms of access to Wi-
Fi and the internet, 60% of the re-

Figure 4: Department related As-
semblies

ing, 26.7% of the respondents are
not concerned, 33.3% are neutral,
and 40% are concerned. It appears

of the respondents indicated that it
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70%

60%
50%

40%
30%

ENC

BN

20%
10%

0%
engagement in
annual plan

engagement in
committee work

LLa -

interaction with
instructors

Figure 4 addresses issues relat-
ed to departmental activities. In-
structors are expected to participate
in certain tasks so that they were
asked about their involvement in
performing annual plan tasks. 60%

were neutral, and only 26.6% were
concerned about the implementa-
tion of the annual plan. It seems
that many instructors as part timers
exist, feel it's not their responsibil-
ity to participate in executing plan

cerned. This indicates that instruc-
tors are in need of better facilities
within the campus.

activities. In terms of committee
work, 66.6% of the respondents are
not concerned, 20% are neutral, and
13.3% are concerned about partici-
pation in committee work. Regard-
ing instructors' relationships with
one another, 20% feel it doesn't
concern them, 40% are neutral, and
33.3% are concerned with their in-
teractions within the department. It
appears that instructors are not in-
terested in participating in depart-
mental tasks other than conducting
classes.

If we provide quality ed-
ucation to one genera-
tion, poverty will auto-
matically be eradicated

from society.
Arvind Kejriwal
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Figure 5: Administrative Solici-
tudes
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tute. The major findings of this study

are categorized under professional
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Figure 5 addresses concerns relat-
ed to administrative issues that are
more related with welfare. In terms
of timely payment, 33.3% of the re-
spondents are neutral, while 66.7%
are concerned. It appears that many
instructors expect timely payment
and consider it a concern. Regarding
programming, such as class timeta-
bles and exam schedules, 20% of the
respondents are not concerned, 40%
are neutral, and 40% are concerned.
It seems that instructors are not com-
fortable with programming-related
issues like class schedule and invigi-
lating time.

Regarding salary and benefits,

13% of the instructors are neutral to
the concern on it. 80% of them are
very much concerned on it. It seem
instructors are not satisfied with the
income they acquire form their work.
Concerning the rules of the college,
16.6% of the respondents do not have
a concern on it and 33.3% of them are
neutral. The rest 40% have a concern.
It seems applying rules in discriminat-
ing way has been felt by the majority
of instructors.
IV. Summary, Conclusion and
Recommendations
Summary

This study has attempted to exam-

ine the instructors’ concerns when

they discharge their tasks in the insti-

development, teaching process, work
ethics, and involving in departmental
matters. It is summarized and present-
ed as follows.

Related to the professional devel-
opment, the majority of instructors are
neutral that they don’t have strong
opinion and are in between to express
their

work ethics and involving in action

concern regarding trainings,
research which took 42% as average
but 70% of the respondents are not
concerned to have mentoring and peer
observation.

When the teaching and learning
approach is seen, they have concern.
The majority, 66.7%, are concerned
about the classroom behavior. 46.7%
are concerned about implementing
55.3% are

concerned about ensuring timely cov-

active learning methods.

erage of the course. 66.7% are con-
cerned about the validity and fairness
of assessments.

Regarding resource, access to Wi-Fi
and the internet, 60% of the respond-
ents are concerned. Campus facilities
like cafés, 80% of the instructors are
concerned.

About involvement in performing
annual plan and committee work,
more than 60% of the respondents
indicated that it doesn't concern them.
40% are neutral in their relationships
with one another.
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In terms of administration issues,
66.7% are concerned in terms of time-
ly payment. 40% are neutral related to
programming.40% are concerned on
applying rules in discriminating way.
Regarding salary and benefits, 80% of
them are very much concerned on it.

Conclusion

Education is the processes of facili-
tating learning to bring behavioral
change and is concerned with methods
of teaching and learning in which
teachers are the main actors. Subse-
quently, this study is conducted. It has
been found from the study that in-
structors have different concerns rang-
ing from teaching professional matters
to managerial issues that could impede
the teaching learning process in the
department.

It is possible to conclude from the
result that almost all instructors have
concern on the issues like classroom
behavior and valid assessment which
could be their real concern as a teach-
er rather participating in professional
development and in some depart-
mental activities which should have
been their real concern to update
themselves and support their home
base. They also have a concern more
on facilities and services. Their per-
sonal well-being as a teacher is corre-
spondingly offered on discussion.
Therefore, despite a true passion for
their subject and teaching, it is very
easy to become disheartened by
student's disruptive behavior, lack
of managerial support and job envi-
ronment dissatisfaction.

Recommendations

This study recommends the fol-
lowing:

e Teachers may need to redefine
their roles and adapt their teaching
practices to effectively engage with
students in a new learning environ-
ment;

To be continued on page 37
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An idiomatic expression is a phrase
with a meaning different from the literal
meaning of the words within it, a mean-
ing that is culturally understood by na-
tive speakers. These expressions add
richness and imagery to the language we
are speaking or writing like for example
English idioms include phrases like
"break a leg," meaning "good luck," or
"spill the beans," meaning "to reveal a
secret".

Here are some common examples of

idiomatic expressions and what they

mean:

Break a leg: To wish someone good
luck.

Spill the beans: To tell a secret or share
gossip.

Kick the bucket: to die

Under the weather: Feeling slightly
unwell or sick.

Costs an arm and a leg: Something is
very expensive.

A dime a dozen: Something is very com-
mon or easily found.

Beat around the bush: To avoid saying
what you mean directly, often by talk-
ing about unimportant things.

In and of itself: intrinsically, by its very
nature, or when considered in isola-
tion.
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Hit the sack: To go to bed.
Once in a blue moon: Something hap-
pens very rarely.
A piece of cake: Something is very easy
to do.
Bite the bullet: To face a difficult or
unpleasant situation with courage.
Enjoy the following idiomatic
expressions. The meanings are given.
1. At a crossroads — Needing to make an
important decision
When you are at a crossroads, you are at
a point in your life where you need to
make a decision. The implication is that
the decision you make will have big, life-
altering consequences.
2. Bad apple—Bad person
You can use this idiom to describe
someone who is not nice and maybe even
criminal.
3. Barking up the wrong tree — Pursuing the
wrong course
When you “bark up the wrong tree” you
are pursuing the wrong solution to your
problems.
4. Be closefisted — Stingy

If you are being “closefisted”, you don’t
want to spend a lot of money.
5. Be cold-hearted — Uncaring

If you decide to be “cold-hearted”, you
are making a deliberate decision not to
care about someone or something.

6. Be on solid ground — Confident

When you are “on solid ground”, you
are confident in your position or feel
that you are safe.

7. Beat around the bush — Avoid saying

When you do this, you are taking a
long time to say what you really need
to say. You may be doing this because
the “truth” is embarrassing or your un-
sure about how the listener will take it.

8. Behind you — Supportive

When you are “behind” someone, you
are saying that they have your support.

9. Between a rock and a hard place — Facing
difficulties

When you have to choose between two
options, neither of which are ideal or
“good”.

10. Blow off steam — Try to relax

When you are stressed or upset about
something, sometimes you need to do
something to keep you from thinking
about it.

11. Born with a silver spoon in their mouth —
to be born [from a] wealthy [family]

This idiomatic expression is used to
describe someone who was born into a
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wealthy family.
12. Break the bank —Spend a lot

When you “break the bank”, you spend
a lot of money on something. If some-
thing will “break the bank”, then it’s
expensive.
13. Bright spark — Smart

A “bright spark” is someone who is
smart and valuable to an organization.
14. Build a case— Argue your point

When you “build a case” for something,
you are preparing to argue a point or
convince someone that your opinion is
the right one.
15. Build castles in the sky — Daydream

When you fantasize about something
you hope to have or achieve.
16. Burn your bridges — End a relationship

When you “burn your bridges” you end
a relationship permanently.
17. Butter up — Flatter

When you “butter” someone up, you are
telling them nice things about them-
selves.
18. Bought a lemon —Bad bargain

If something you bought is a “lemon” it
is a bad product. In a sense, you wasted
your money on it.
19. Break the ice — Start a conversation

When you start a conversation with a
strangers with the end goal of making
new friends.
20. Calm before the storm — Peaceful

When you use this to describe your state
of being or mind, you’re talking about a
quiet period before anticipated trouble
comes your way.
21. Chasing rainbows — Pursuing dreams

When you try to follow your dreams.
The implication here, however, is that
you might be better off forgetting your
dreams.
22. Clear as mud — Hard to understand

When you are confused about some-
thing or a situation.
23. Cool as a cucumber — Calm

This idiomatic expression is meant to
describe someone who is calm and re-
laxed.

24. Couch potato— Lazy

A couch potato is a lazy person. Specifi-
cally, someone who sprawls on their
couch watching TV almost all day.
25. Cross that bridge when we get to it—
Think about it later

When you say this, you are telling
someone that you will think about some-
thing later. The implication is that it’s a
problem or a decision that can be put off
for now.
26. Chew it over — Think had about some-
thing
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This idiom implies that you need to
make an important decision and can’t
afford to be hasty about it.

27. Come to light — Be revealed

When something “comes to light”
something that was originally concealed
from you is revealed.

28. Cutback on—Reduce

When you use this idiom, you are reduc-
ing something.

29. Cut to the chase — Speak concisely

When you tell someone to “cut to the
chase”, you are expressing impatience.
This is usually used when someone feels
someone else is taking to long to deliver
important news.

30. Crystal clear — Easy to understand

When you say that something is “crystal
clear”, you are saying that it is under-
stood.

31. Dead-end job — No more opportunities

When you are stuck in a “dead-end job”,
you are in a career situation where there
is no more room for advancement.

32. Dig deep—Strive

When you “dig deep” you put a lot of
effort into a task.

33. Digging into — Looking closer

When you “dig into” something, you are
looking for more information.

34. Don’t run before you can walk— Don’t
assume something is easy

This is a descriptive idiom, it’s meant to
make you think about how a baby needs
to learn how to walk before they can run.
It’s supposed to caution you about as-
suming you can just do something with-
out learning the basics.

35. Down to earth — Practical

This describes someone who is known
for being sensible and practical.
36. Eatlike a bird — Small appetite

This is used to describe someone who
doesn’t eat a lot.

37. Eatlike a horse— Eat a lot

If you eat like a horse, you are eating a
lot. You can “eat like a bird” most of the
time but “eat like a horse” at a specific
time because you are either very hungry
or you really like the food.

38. Eat your words — Admit you were wrong

When you “eat your words” you are
admitting that something you said earlier
turned out to be wrong.

39. Every cloud has a silver lining — Things
will get better

When you say this, you are telling your-
self or someone else that you will get
through your troubles.

40. Face the music — Face the consequences

When you “face the music”, you are
owning up to a mistake and trying to
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make amends.
41. Find your feet— Adapt

When you are “finding your feet” you
are learning how to adapt to a new situa-
tion, like a new job.
42. Follow in their footsteps — Imitate

This idiom is often used between chil-
dren and their parents, but it can also
refer to a mentor or someone you admire.
If you “follow in someone’s footsteps”,
you do the same thing that they did.
43. Food for thought — Something to think
about

If you are given “food for thought” you
have been given something to think
about.
44. A frosty reception — To be unwelcome

If you received a “frosty reception”, you
are not welcome.
45. Fly off the handle — Rages

You can use this idiom to describe
someone who is visibly angry over a situ-
ation. Often this means that someone is
shouting and maybe gesturing violently
and even causing damage to property. It
also implies that the angry reaction is
disproportionate to the situation.
46. Get on with your life — Continue on after a
setback

This is something you can say and
should do after going through some prob-
lems.
47. Give them a run for their money — Com-
pete

If you are competing with someone, you
are giving them a “run for their money.”
48. Go Dutch — Split the bill

You can use this idiomatic expression
when dining out with friends.

49. Go with the flow — Relax and get along

When you “go with the flow” you keep
calm and just go along with whatever is
happening around you.
50. Got off scot-free — Escaped
When you “get off scot-free”, you managed
to escape any consequences for your ac-
tions.
51. Hard to swallow — Unbelievable

If someone told you something that you
just can’t believe, they told you some-
thing that is “hard to swallow”.
52. Have your whole life in front of you —
Young

Someone who has their whole life in
front of them is young and full of prom-
ise.
53. Hold out an olive branch — Apologize

When you do this, you try to make
amends or peace with someone you’ve
hurt or angered.
54. In hot water — In trouble

This idiomatic expression can be used to
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say that you are in a less than ideal situ-
ation.

55. Inching forward - Making slow progress
When you say this, you’re saying things
are proceeding slowly.

56. Keep on the straight and narrow — Keep

out of trouble
When you say this, you are implying
that you are going to live in a morally
correct way.

57. Keep your chin up— Stay positive
Even if you’re going through a hard
time, you should keep thinking posi-
tive.

58. Kicked the bucket — Died
This is an irreverent phrase to say that
someone has died. Be careful how you
use it.

59. Let the cat out of the bag — Spoiled the

secret
You “let the cat out of the bag” when
you accidentally let someone in on a
secret that they weren’t meant to know.

60. Look up to— Respect
When you “look up to” someone you
are acknowledging that you respect
them and value their opinion.

61. Loaded —Rich
When you call someone “loaded” you
are saying that they are rich.

62. Lost at sea— Confused
If a situation is making you feel con-
fused or lost, this is the idiom to use.

63. Making ends meet — Careful budgeting
If you. don’t have much money, you
need to “make ends meet”. This means
you carefully budget what you do have
to meet your needs.

64. Make a mountain out of a molehill

Exaggerate
This idiom is used to say that someone
is being over-dramatic with their com-
plaints or concerns.

65. Make waves — Change things
When you “make waves”, you change a
situation dramatically. This can also
mean that you caused trouble.

66. Nip in the bud — Stop
When you do this, you take action to
keep a situation from getting worse.

67. No sweat— Easy
When you say “no sweat” you are say-
ing that a task was easy

68. Not your cup of tea— Not something you

like
If you say that something is “not your
cup of tea” you are saying it’s not some-
thing you particularly like or enjoy.

69. Once in a blue moon — Rare
This implies something that either won’t

happen or rarely happens.

70. Out in the open — Public knowledge
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When something is “out in the open”, it
is a matter of public knowledge.
71. Over the moon — Very happy
You can use this to describe the feeling
of getting something you’ve been look-
ing forward to for a long time.
72. On cloud nine— Very happy
Similar to being over the moon.
73. Packed like sardines — Crowded
If people are “packed like sardines” in a
venue, they are standing very close to-
gether in a small space.
74. Piece of cake —Easy
If you say something is a “piece of
cake” you are saying that it is easy.
75. Pitch in - Contribute
When you “pitch-in”, you work with a
group of people to reach a common goal.
76. Point of view — An opinion
Your “point of view” is what you think
about someone or a situation.
77. Pony up — Pay
If you are paying back a debt, you are
“ponying up” the money.
78. Pour oil on troubled waters — Calm things
down
This basically means that you played
peacemaker and kept an argument from
developing into a physical fight.
79. Put your head in the sand — Deny some-
thing unpleasant
When you have your “head in the sand”,
you are deliberately ignoring a bad situa-
tion.
80. Rags to riches — Became rich
Someone who went from “rags to rich-
es” was born poor or underprivileged,
but is now in a better social position.
81. Rain or shine — No matter what
This idiomatic expression is used to
express the idea that nothing will stop
you.
82. Reap the rewards — Received the benefits
When you “reap the rewards”, you are
getting the benefits of your good work.
83. Rings a bell — Sounds familiar
When you think that you’ve heard a
piece of information before but are not
SO sure.
84. Rule of thumb — General practice
A “rule of thumb” is an unwritten rule
that is followed by the majority.
85. Separate the wheat from the chaff— De-
cide what is valuable
This picturesque idiom refers to how,
when you harvest wheat, you need to
separate it from the stalks and leaves.
So, it means that you pick out or choose
what is valuable to keep.
86. Shell out money — Pay
When you “shell out money”, you pay
for an item.
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87. Sitting on the fence — Neutral

When you “sit on the fence” you are

avoiding making a decision. Often, this

is a decision between two people with

different opinions.

88. Smart cookie — Smart person

You can use this idiom to describe
someone intelligent.

89. Spice things up — Make things interesting
When you “spice things up” you do
something to break out of your normal
routine.

90. Spill the beans— Tell
When you do this, you tell someone
something they didn’t know. It may or
not have been a secret previously.

91. Sticky fingers — Thief
If you accuse someone of having “sticky
fingers” you are basically calling them a
thief.

92. Take a side— Choose who to support
When you “take a side” in an argument,
you are agreeing with one of those argu-
ing.

93. Throw light on — Explain something
When you “throw light on” a situation,
you help make sure that it is understood.

94. To move at a snail’s pace — Move slowly
This is another idiomatic phrase that’s
meant to paint a picture. A snail moves
slowly, so to move at its pace means
things are going slowly.

95. Tread carefully — Be cautious
This implies that a situation is fraught

and it might be easy to offend those in-

volved.

96. Under the table — Secretive
When you do something “under the
table”, you are trying to do something
so that only a small amount of people
are aware of it. It’s commonly used to
describe something that is possibly un-
scrupulous. For example, bribes are
given “under the table”.

97. Undermine your position — Act uncon-

vincingly
When you behave in a way that makes
you and your opinion seem untrustwor-
thy.

98. Up in the air — Uncertain
When you say something is “up in the
air”, you are saying that you are not sure
that an event is happening.

99. Weather the storm — Survive
When you “weather the storm”, you
endure a bad situation.

100. When it rains, it pours; when misfor-
tune comes, it comes in battalion — This
refers to the fact that sometimes, many
bad things happen to people at one time.

To be continued on page 39
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Jokes’ Comer

Mr. and Mrs. Brown had two sons.
One was named Mind Your Own
Business & the other was named
Trouble. One day the two boys decid-
ed to play hide and seek. Trouble hid
while Mind Your Own Business
counted to one hundred. Mind Your
Own Business began looking for his
brother behind garbage cans and
bushes. Then he started looking in and
under cars until a police man ap-
proached him and asked, "What are
you doing?" "Playing a game," the
boy replied. "What is your name?" the
officer questioned. "Mind Your Own
Business." Furious the policeman in-
quired, "Are you looking for trou-
ble?!" The boy replied, "Why,
yes." (source: https://
www.laughfactory.com/jokes/family-
jokes)
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A boy asks his father, "Dad, are
bugs good to eat?" "That's disgusting.
Don't talk about things like that over
dinner," the dad replies. After dinner
the father asks, "Now, son, what did
you want to ask me?" "Oh, nothing,"
the boy says. "There was a bug in your
soup, but now it’s gone."

% sk sk

If con is the opposite of pro, then is
Congress the opposite of progress?

& %k %k

One day a mom noticed that when
her son was logging onto a favorite
website he typed a very long password.
She asked him what it was, and he re-
“MickeyMinnieGoofyPluto.”
She asked him why he would use such

plied,

a password. “Because,” he explained,
“it says your password has to have at
least four characters.

* %k %

Sherlock Holmes and Dr. Watson
went on a camping trip. After a good
meal and a bottle of wine, they laid
down for the night, and went to sleep.
Some hours later, Holmes awoke and
nudged his faithful friend. "Watson,
look up at the sky and tell me what
you see." Watson replied, "I see mil-
lions and millions of stars." "What
does that tell you?" Watson pondered
for a minute. "Astronomically, it tells
me that there are millions of galaxies,
and potentially billions of planets.
Astrologically, I observe that Saturn is
in Leo. Horologically, I deduce that
the time is approximately a quarter
past three. Theologically, I can see
that God is all powerful and that we
are small and insignificant. Meteoro-
logically, I suspect that we will have a
beautiful day tomorrow. What does it
tell you?" Holmes was silent for a
minute, then spoke. "It tells me that
someone has stolen our tent."
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1. Pease give me a __ of mind
now; I will try to offer youa  of
bread later.

A. peace/piece B. peace/peas C.
peace/piece D. piss/pees

2. “I told you in black and white.”
When translated into Amharic ...

A. N PRCS 198 11Ch-v:: B.
N7AX 71Chv ao(As:: C. A7
Y47 NIAR hT1724759°?  D.
70K ao@fP - aoi\hg® h0>-::

3. MATINHE “Néf TI*Tavy
toos ... 7 A%lat

A. Don’t beat around the bush. B.
Speak your mind sooner rather than
later. C. You burnt the midnight  oil.
D. You did it at the drop of a hat.

4., We’ve to _ our children
properly and we don’t have to nag them
whenever the sun or sets.

A. rise/raises B. raise/rises C. rise/rose
D. raise/risen

5. A person who is supposed to know
everything.

A. Almighty B. Omniscient C.
Knowledgeable D. Omnipresent

6. What is half of 2+2? A.2 B.1
C.3 D.4

7. “He is afraid of his own shadow.”
in Amharic...

A. 04T 7L FYhA®- PAT°::
B. TA® A75T 1IC L0 @OPA
C. ¢PAm 71C £anNPa D. oM
TA®F ALPC $71.4.4- 0P P
-

8. The __ of his salary after deduc-
tions doesn’t go with the life  he’s
leading.

A. size/style B. sum/type C. amount/
style D. total/smartness

9. “ Just out of the blue,” in Amharic.
A. P07 AN B. hoodrt
4+t C. PHSGT @ LTHCHL

D.Aas C
10. “They were caught red-
handed.” RN VLA AT

NATICE Poltho-:-
A. A% h&78 B. A7C NA7C C.
087 N0L7 D. +¢ N+2
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Teaching Learning Pro-

cess and ...

Cont’d from p. 28

e The university should better under-
stand the specific teachers' need and
provide targeted supports that could
address their feelings of frustration
and dissatisfaction;

e Administration wings better address
the high levels of stress and burnout
experienced by teachers due to de-
manding workloads, lack of re-
sources, and challenging student be-
haviors;

e Teachers are increasingly expected
to integrate technology into their
lessons to enhance learning and pre-
pare students for a tech-driven world;

e Teachers should focus on their work
ethics that could encourage participa-
tion and provide support to help stu-
dents reach their full potential;

e Teachers should act as mentors and
mentees, offering guidance and en-
couragement to withstand academic
and personal challenges;

e The University should focus on hir-
ing more permanent instructors.

Therefore, the study would like to
suggest the management to make
through discussion about the apprehen-
sions instructors face and bring the
revision of some difficulties to preserve
institutional quality and success in the
academic arena.
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PANA PmG TPTT (hé.Oth aP2LC Phdlar)
F9°0t PRMT PO TICLI RULICHT:

1. Fenugreek Helps Control
Blood Sugar

Two systematic reviews examined
fenugreek's  benefits for control-
ling blood glucose (sugar). According to
another systematic review, fenugreek
has the following effects:

® Reduced fasting (before-meal) blood
sugar levels

® Lowered two hours post-prandial
(after-meal) blood sugar levels

® Decreased hemoglobin Alc
test (average blood sugar for the last
three months)

Fenugreek has many dosage forms
used in studies, including cooked
leaves, raw seeds, powders, and ex-
tracts. Clinical trials have shown prom-
ise, but more studies are needed.’

2. Improves Gut Health

A 2020 study conducted on mice
suggested that fenugreek may be able to
improve gut microbiota. Study authors
suggest that this benefit may be helpful
in offsetting the adverse effects of high
fat diets, which are common in Western
countries.

However, since this study was con-
ducted on mice, further research needs
to be conducted to fully understand this
potential benefit.

3. Helps with Weight Management

The soluble fiber in fenugreek seeds
may be beneficial if you are trying to
reach or maintain a healthy weight.

Several studies have suggested that
fenugreek seeds may have the potential
to control hunger and reduce food in-
take. Furthermore, they have been
shown to increase thermogenesis (the
process by which your body creates heat
and uses energy) and promote an in-
crease in the number of calories you
burn throughout the day.

However, studies on the effects of
fenugreek on weight have yielded
mixed results. A research review pub-
lished in 2020 evaluated results from 12
clinical trials. Review authors conclud-
ed that fenugreek did not have a signifi-
cant impact on body weight or BMI.

4. Reduces Stomach Discomfort and
Constipation

Several studies indicate that fenu-
greek may be able to reduce symptoms
of indigestion, heartburn, abdominal

distension, and other types of stomach
discomfort. In addition, a 2018 research
review suggests that the fiber in fenu-
greek may help relieve constipation.
One research review mentions that
the galactomannan (a type of fiber) in
fenugreek may be especially helpful in
managing upper gastrointestinal symp-
toms and conditions, but also states that
more research is needed.
5. Lowers Cholesterol
The results of a systematic review
suggest that fenugreek may reduce:

®  Total cholesterol levels
® Triglycerides

®  Low-density lipoprotein (LDL or
"bad cholesterol")

Additionally, fenugreek may also
increase high-density lipoprotein (HLD
or "good cholesterol"). Well-designed
clinical trials—especially in people
with high cholesterol—are still neces-
sary.

6. Promotes Breast Milk Production

Traditionally, fenugreek was used as
a galactagogue, which increases breast
milk production. However, the study
results are mixed.

Some evidence supports that natural
galactagogues, like fenugreek, might
help breastfeeding parents make more
milk for their infants to achieve a
healthy weight.12 Well-designed studies
may help evaluate the effectiveness and
safety of fenugreek and other galacta-
gogues.

7. Helps Control Menstrual Cramps

In a systematic review, there was
limited evidence to support using sup-
plements like fenugreek for dysmenor-
rhea (painful menstrual cramps). There
was also little data to assess the safety
of these supplements. More research is
needed.

8. Helps Control Menopause Symp-
toms

Researchers are investigating the way
that fenugreek or fenugreek extracts
may help relieve common symptoms of
menopause.

One study found that a fenugreek
extract (250 milligrams twice daily)
taken for 42 days was helpful in reduc-
ing vasomotor symptoms and depres-
sion in perimenopausal women. Vaso-
motor symptoms include problems such
as night sweats and hot flashes.
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9. Reduces PCOS Symptoms

Polycystic ovary syndrome (PCOS) is
a medical condition that affects people
with a uterus. In PCOS, there is too
much of a specific group of sex hor-
mones called androgens. This may
result in various symptoms, including:

Infertility

Irregular menstrual periods

Ovarian cysts (sacs of fluid)

Pelvic pain

People with PCOS are also at risk

for other medical conditions, such
as diabetes (high blood sugar).

In a small clinical trial, 50 study
participants took two capsules of 500
milligrams (mg) of Furocyst daily for
90 days. Furocyst is a specific fenu-
greek seed extract. At the end of the
clinical trial, 46% of participants had
smaller ovarian cysts, with an addi-
tional 36% experiencing no more
cysts.

Moreover, 71% of study partici-
pants reported regular periods, while
12% became pregnant. But there were
no changes in blood sugar, triglycer-
ides, and high-density lipoprotein
("good cholesterol").

While some of the data for PCOS is
promising, this clinical trial was small,
and more studies are needed.

10. Improves Lung Function in

People with Asthma
According to the results of a small
clinical trial, people with

mild asthma might benefit from fenu-
greek syrup as an add-on treatment
to Dbeta-agonist drugs like albut-
erol. More study is needed, but results
showed:

Lower levels of interleukin-4 (a
naturally occurring protein that plays
a role in inflammation or swelling of
the airways)

Better lung function when com-
pared to the placebo group

Quality of life was improved in the
group treated with added fenugreek.

11. Boosts Sexual Health

Fenugreek may offer sexual health
benefits for both males and females.

A 2021 study builds on prior
knowledge of improved testosterone
levels in males. Testofen, an extract
drawn from fenugreek seeds, was
found to improve erectile dysfunc-
tion and enhance libido (desire) in

BI-ANNUAL BULLETIN

males when combined with other sup-
plements.

In females, a fenugreek-based vagi-
nal cream was found to be an effec-
tive replacement for synthetic estro-
gen products to improve vaginal atro-
phy after menopause. More study is
needed due to the wide range of cul-
tural factors and experiences involved
in women's sexual health.

12. Improves Athletic Performance

There's emerging evidence of bene-
fit in sports performance due to the
plant steroid diosgenin found in fenu-
greek. It has been shown to increase
testosterone levels, lean body mass,
and leg press performance in male
athletes, although there's no compara-
ble evidence in female athletes who
use fenugreek. (Source:  https://
www.verywellhealth.com/benefits-of-
fenugreek-88686)

LAMP R1DICTF ...

Continued from page 32

Take care of the following confus-
ing words!

Martial (adj.) vs. Marshal/Marshall
(noun and verb)

Martial people are more inclined to
martial music. (Soldierly)

This martial case should be directed to
the martial law. ( related to the military)
Field Marshall Bernard Law Montgom-
ery was a senior British Army officer.

The soldiers marshaled (Am. Eng.) to
the Palace to demand a salary raise.
(Marshalled British Eng.)

Concur vs. conquer vs. concurrent vs.
consecutive

I don’t concur that this is the best way
forward. (agree)

We should conquer our problems in
time in subtle ways. (defeat)

We can accomplish these activities con-
currently rather than consecutively. (at
the same time; one after the
other)

Submit vs. summit

All students should submit their term
paper before the deadline. (hand in)

In summer, it is possible to hike to the
summit of Mount Shasta. (peak)

They met for an international summit
on environmental issues. (assembly)
Complacent vs. complaisant

You can’t afford to be complacent
about your security in these days.
(satisfied)

FEBRUARY 2025

There are too many complaisant doctors
signing sick notes. (easygoing)
Elude vs. allude

The solution of that brainteaser eludes
me and the name of the author eludes my
memory too. (to slip someone’s
mind)

She had a way of alluding to Jean but
never saying her name. (suggest indirect-
ly)

Salvation vs. salivation

Collective salvation is not possible
without personal salvation, but the latter
is possible. (to be spiritually saved)

Salivation is the biological process of
secreting saliva in the mouth. (to secrete
saliva)

Route vs. rout vs. rut

This route is used so much that it formed
a rut. (way or road; furrow or groove or
track seen on the ground as a result of
passage of many wheels or feet)

The retreat degenerated into a rout.
(disorderly run)

Apprise vs. apprisal vs. appraise vs.
appraisal vs. apprize

I thought it right
to apprise Chris of what had happened.
(inform)

They sent us a written apprisal to inform
us that they have cancelled the contract.
(notification)

There is a need to appraise existing
techniques. (assess the value of)

Some companies are considering team
appraisals instead of appraising individu-
als" (assess the  performance of an
employee)

The sheriff was to apprize the value of
the lands. (put a price on)

Complement vs. compliment

Local ales provide the
fect complement to fine
(supplement — “ale’ is P4.£78 mA)

She paid me an enormous compliment.
(praise)

Apposite vs. opposite

His suggestion was apposite to the situa-
tion. (appropriate/relevant)

His suggestions are always opposite to
what we suggest. (different)

Coma vs. comma

He was in coma for two days , but now he is
okay. (unconscious)

You need to use a comma when you are
listing down names of things or people. (a
scratch comma)

Hope vs. hop

I hope you’ll come tomorrow this time.
Grasshoppers got their name from their na-

ture of hopping.
\WAVAY/

per-
food.
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